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Neumark, David, and Wendy Stock, 1999, “Age Discrimination Laws and Labor Market 
Efficiency,” Journal of Political Economy, pp. 1081-125. 
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Journal of Labor Economics, pp. 563-95. Reprinted in Recent Developments in the Economics of 
Training, Vol. 1, Francis Green, Editor, Edward Elgar Publishing (2007). 

 
Cappelli, Peter, and David Neumark, 2001, “Do ‘High-Performance’ Work Practices Improve 

Establishment-Level Outcomes?” Industrial and Labor Relations Review, pp. 737-75.  
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Neumark, David, and Elizabeth Powers, 2004, “SSI and Labor Supply: Improved Evidence from 
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Supplements on Pre-Retirement Labor Supply,” Public Finance Review, pp. 3-35.  
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pp. 164-192. 
 
Powers, Elizabeth, and David Neumark, 2005, “The Supplemental Security Income Program and 

Incentives to Take Up Social Security Early Retirement: Empirical Evidence from the SIPP and Social 
Security Administrative Data,” National Tax Journal, pp. 5-26.    
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Schenk, 2005, “Combining Registry, Primary, and Secondary Data Sources to Identify the Impact of 
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David Neumark 

 
9 

 
PEER-REVIEWED JOURNAL PUBLICATIONS (continued): 

 
Holzer, Harry, and David Neumark, 2006, “Affirmative Action: What Do We Know?” Journal of 

Policy Analysis and Management, pp. 463-90. 
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Dynamics and Employment Growth,” Academy of Management Perspectives, pp. 79-94. 
 
Neumark, David, and Olena Nizalova, 2007, “Minimum Wage Effects in the Longer Run,” 

Journal of Human Resources, pp. 435-52. 
 
Neumark, David, Junfu Zhang, and Brandon Wall, 2007, “Employment Dynamics and Business 

Relocation: New Evidence from the National Establishment Time Series,” Research in Labor Economics, 
pp. 39-83.  

 
Neumark, David, and William Wascher, 2007, “Minimum Wages and Employment,” Foundations 
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Furstenberg, Frank, and David Neumark, 2007, “Encouraging Education in an Urban School 
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135-57. 
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